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About this report

This annual report is a summary of Mineral Resources Limited’s operations and financial results for the financial year ended 30 June 2018.
All references to ‘MRL, ‘the Company’, ‘the Group’, ‘we’, ‘us’ and ‘our’ refer to Mineral Resources Limited (ABN 33 118 549 910) and the
entities it controlled, unless otherwise stated.

References in this report to a ‘year’ are to the financial year ended 30 June 2018 unless otherwise stated. All dollar figures are expressed in
Australian dollars (AUD).unless otherwise stated.

All references to ‘Indigenous’ people are intended to include Aboriginal and/or Torres Strait Islander people.
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Dear MRL Shareholders

On behalf of the Board, | am pleased to present the Annual Report for the 2018 financial year.

Our overall performance this year reflects the successful outcome
of strategically targeting growth in both the mining services and
commodity production sectors since we listed in 2006. We have
achieved this by capitalising on the innate technical skills and
experience of our people, whose commitment and endeavours
continue to be supported by an exceptionally strong balance sheet.

Total shareholder return has been $19.07 per share, which is
equivalent to an annualised increase of 42.9%, when averaged over
the 12 years since listing. | am proud of the financial performance
achieved by the Company and | am absolutely confident that

the Board and executive management will continue to deliver
outstanding value to our shareholders into the future.

The global economic and political climate of 2018 has been
turbulent and is likely to throw up challenges for the mining
sector, and the Australian economy generally, over the next

few years. The Board is cognisant of the current and expected
headwinds in terms of minerals pricing and has focussed
extensively on supporting management in broadening its focus
towards creating 20 and 30-year business horizons, through both
geographical and operational expansion. Strategically, we will
target substantial growth across the mining related infrastructure
sector through mine to port logistic supply chain and export
facility operation, additional profit share opportunities and,
where appropriate, the opportunistic monetisation of our existing
mineral assets, while retaining life-of-mine services roles.

Notwithstanding the external influences that have impacted the
business this year, the financial results for 2018 financial year
(FY18) have again been outstanding with a record reported Net
Profit After Tax (NPAT) of $272 million, a return on invested capital
(ROIC) of 18.3% and further strengthening of an already strong
balance sheet. Mineral Resources (MRL) is a capital intensive
business; thus the outstanding ROIC this year is truly a tribute
to the Company'’s capital allocation policies, including its ability
to diligently manage capital and operational expenditure and
the capital discipline that the Board and executive management
continue to exercise.

MRLU’s assets and its mining services operations have traditionally
generated significant amounts of cash across the mineral commodity
cycle. The carefully considered deployment of our capital is the

key determinant of how much shareholder value is created. The
Board plays an integral role in establishing and managing the capital
allocation framework that has successfully facilitated corporate
growth to date and, jointly with executive management, we continue
to focus on opportunities and ideas through innovation, productivity,
cost management and technology that will continue to maximise
value creation for our shareholders.

The Board is cognisant of the importance that the majority of
shareholders place on cash returns. In recognition of this, we
have strived to maintain a strong historical dividend distribution
policy that has seen approximately 50% of net profit after tax
being distributed as a fully franked dividend each year. | am
pleased to confirm that the Company’s financial performance for

while at the same time maintaining our targeted strength in the
balance sheet to support the Company’s growth initiatives.

This year’s strong financial performance is complementary
to successes across key environmental, social and corporate
governance areas, which are a strong endorsement of both
the Board’s and management team’s focus on ensuring MRL
continues to be a good corporate citizen.

Our safety performance through the year sees us remain in the
top 5% of ASX listed companies from a safety perspective, and
really is a world class achievement for a mining sector operation.

From an environmental perspective, we have invested in
renewable energy initiatives to supply clean power to our own
corporate headquarters as well as various workshop and mine
site locations, thereby substantially reducing our carbon footprint
across our mining and processing sites.

We are also proud of the time and money we have committed to
philanthropic support as a Company, as well as from individuals
within the Company.

| want to convey my appreciation and congratulations to the
whole of the MRL team who, under the leadership of Managing
Director, Chris Ellison, have again delivered outstanding returns
that allow us to maintain our targets of performance and support
for all of our stakeholders. It is only by continuing to grow and
reinvent our business to meet the changing global impacts that
we can support our employees, our clients and the communities
in which we live and work, while all the time continuing to deliver
returns for our shareholders. This year we have, again, shown our
commitment and capability to achieve such outcomes.

In September 2017, we welcomed a new Board appointment,

Ms Xi Xi. Xi has added diversity, commercial astuteness, wisdom
and knowledge to the Board and its deliberations. | am proud of
the valuable contribution that each of our Directors have made
through the year and recognise the time and skill commitment
which each Director dedicates to fulfilling their roles. The diverse
range of skills on the Board provides the solid foundation for future
strategic and governance initiatives to make the Company stronger
and ensure we remain fully aligned to our culture, our core values
and to achieving successful performance across the Board.

| wish to thank all of our shareholders for having placed their
trust in us to effectively, efficiently and profitably manage their
investment. We look forward to meeting with you at the AGM
in November and to answer any questions you may have about
performance, opportunities and our future growth strategies.

Yours Sincerely,

R

FY18 has again enabled the Company to declare a fully franked Peter Wade
dividend of 65 cents per share, being firmly in line with this policy, = Chairman
A
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During FY18, we delivered excellent results by focussing on growing our core mining services
business through innovation, profit share projects and our own commodity projects coupled

with an industry leading safety performance.

The health and safety of our people is of paramount importance to
the Board and management of MRL. We continued to build upon
our previous success in safety by making the management of safety
risks and injury prevention a key focus for our entire workforce.
This effort is again reflected in our safety performance record that
was achieved in an environment of operational expansion and large
scale construction activities. Our Total Recordable Injury Frequency
Rate (TRIFR) was 2.49, which cements our position in the top 5%

of ASX listed companies for safety performance. This result is even
more pleasing knowing that we increased our employee numbers
by 15.6% during the year and increased total hours worked by

16% compared to last financial year. This result is testament to the
effort placed on thoroughly inducting people into our company

and ensuring newcomers embrace our safety culture. It is also

a reflection of the success we have seen through our front line
leadership programme.

Our mining services business has continued to perform strongly
and delivered year-on-year revenue growth, again demonstrating
the success of our unique business model as well as the long-
standing relationships we have with our clients. The growth we
have seen this year reflects the impact of a full year of operating
new crushing contracts that were established during the reporting
period, along with the full year impact of steady state DSO
operations at Wodgina and spodumene concentrate operations at
Mt Marion.

The Mt Marion Upgrade Project and the significant advancement
of the Wodgina Spodumene Concentrate Project saw increased
construction, crushing, processing and mining services activity
and, in a major milestone, we deployed our first NextGen
crushing plant to the Pilbara. Our first carbon fibre dump truck
tray prototype was completed in January 2018 while the second
commercialisation production prototype was completed in
September 2018 and will shortly begin field testing at one of
our mine sites. Initial testing at our Perth-based facility has had
very positive results, which serves to reinforce the benefits that
will continue to be delivered from our commitment to provide
innovative and low cost solutions to the resources sector.

Our iron ore business faced challenges during the year as a result
of heavy discounting, which impacted financial performance
due to lower realised sales revenue. Our focus this year is to

implement initiatives that will enable us to reduce the impact of
the discounting we are seeing in the low grade iron ore sector.

In line with our strategy of growing our core business through
our commodity projects and innovation, we successfully acquired
the Koolyanobbing iron ore operation in the Yilgarn region from
Cleveland-Cliffs. This acquisition has enabled us to recommence
our iron ore operations in the region, allowing us to continue to
realise value from our Carina assets.

In addition, we have entered into farm-in and joint venture
alliances with Hexagon Resources and Brockman Mining, both
of which provide exceptional growth propects for our mining
services business.

As we continue our growth journey through strategic acquisitions,
profit share projects, innovation and new mining service offerings,
we have also taken the initiative to refine our corporate vision,
purpose and values. We know the importance of establishing

a workplace that embraces diversity, is inclusive and promotes
high levels of engagement through respectful and trusting
relationships. As we did with our safety culture in 2014, we have
embarked on, and are committed to, our cultural transformation
journey. The Board and senior leadership team have invested
time, energy and resources to ensure we can successfully and
sustainably work as oneMRL in order to achieve a positive impact
for our people and our stakeholders.

Looking ahead, we remain focussed on running our business well
and setting it up for the long-term. As demonstrated this year, we
will continue to seek out opportunities that will drive growth in
our core mining services business and run our Company in a way
that will make a difference for our people, our clients and the
local communities in which we work, while continuing to create
maximum value for our shareholders.

Chris Ellison
Managing Director
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FINANCIAL HISTORY

DELIVERING A DECADE OF STRONG FINANCIAL RETURNS

FINANCIAL SUMMARY

2010 2011 20129

(SMILLIONS UNLESS OTHERWISE STATED) el )

Earnings

Revenue 238 257 313
Earnings Before Interest Tax Depreciation and Amortisation (EBITDA) 87 74 104
Net Profit After Tax (NPAT) 47 44 97
Return on Revenue % 20% 17% 31%
Return on Equity % 41%  31% 20%
Diluted Earnings Per Share (EPS) (cents/share) 3830 35.10 66.90
Balance Sheet

Total Assets 224 289 845
Total Equity 116 145 486

Net tangible assets per share
(cents/share)

Cash generation

Operating Cash Flow 97 46 151

Net (Debt)/Cash 21 (12) 88

Market capitalisation

Number of shares on issue (millions) 123 124 161
Share price at 30 June ($/share) 6.50 425 8.10
Market Capitalisation 799 528 1,306

Returns to Shareholders

Total Shareholder Return (cumulative) (S/share) 5.75 3.71 7.74
Dividends declared (cents/share) 19.35 19.35 20.00
Notes:

610
236
150
25%
24%
86.50

970
628

86.09 108.33 274.78 34491

117

169
11.50

1,945

11.43

42.00

926
297
177
19%
19%

95.82

1,436

917

454.80

243
(111)

185
8.95

1,654

9.31

46.00

2013

1,097
383
180
16%
18%

97.37

1,804

1,018

508.04

329
(310)

186
8.25

1,534

9.07

48.00

2014 2015°
1,899 1,299

554 283
231 78
12% 6%
20% 7%
12410 4152
1,858 1,592
1,139 1,082
574.95 543.82
567 52
81 118
187 188
959  6.60
1,789 1,238
11.03  8.44
62.00 22.50

2016

1,178
278
(26)
(2%)
(3%)
(13.31)

1,618

1,008

513.18

316
188

187

1,553

10.38

29.50

2017

1,458
473
201
14%
18%

107.66

1,835

1,132

2018

1,624
575
272
17%
21%

145.30

2,085

1,305

563.95 658.10

296
104

187
10.85

2,033

13.34

54.00

411

188
16.00

3,003

19.07

65.00

2012 Financial Year NPAT and Earnings Per Share exclude the Deferred Tax Asset arising on the introduction of Minerals Resource Rent Tax
(MRRT). NPAT for the 2012 Financial Year would be $242,239,000 and Diluted EPS 131.1¢/share if the impact of MRRT were to be included.

1212015 Financial Year NPAT and Earnings Per Share exclude the impact of the reversal of Deferred Tax Asset on the abolition of the Minerals
Resource Rent Tax (MRRT). NPAT for the 2015 Financial Year would be $12,814,000 and Diluted EPS 6.85c¢/share if the impact of MRRT

were to be included.
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oneMRL

Our organisation is constantly growing and so too is the need to ensure that
our workplace environment evolves and fosters positive relationships between
our employees, our valued clients, our trusted partners and suppliers. As we
continue our exciting growth through new sites, new commodities and new
service lines, our overall goal is to unlock the full potential of MRL and our

talented team of employees.

To further develop our existing oneMRL ethos,

and to demonstrate our commitment to providing
a harmonious and nurturing environment for our
employees to reach their full potential, the senior
leadership team in collaboration with the Board
refined MRL’s purpose, vision and values statement
in May 2018. In doing so, we have further defined
the framework for creating a workplace that is
inclusive and promotes high levels of engagement
through respectful and trusting relationships across
our company.

As we develop and challenge ourselves to
continuously improve the way we do business,
we gain a better understanding of the impact that
our leaders have in establishing and driving our
corporate culture. The MRL Senior Leadership
Team is committed to the culture transformation
journey that we, as a business, have embarked
upon and have been working through their own
personal culture transformation action plans. This
has included a 360-degree diagnostic feedback

. We are one team working together to achieve great '
: success via innovation, hard work and intellect '

and evaluation programme to better understand
leadership impact and effectiveness. The programme
has involved 30 senior leaders and engaged over

100 employees across the MRL businesses. This
analytical phase of the process facilitates powerful
and focussed conversations which, in turn, will help
drive positive changes for all MRL employees and,
ultimately, our shareholders.

I’'m proud to present and drive the oneMRL purpose,
vision and values in support of our cultural vision.

I look forward to the progression of our vision

and the positive impact for our Company and its
shareholders alike.

Chris Ellison
Managing Director



OUR COMPANY

WE ARE ONE TEAM WE ARE HIGH PERFORMING
. ¢ We achieve exceptional
) T?e safety alnc! weII:emg “E VA LUES results through a disciplined
?orzlfj:oiiz'i ;:St::tt \,:e do ¢0 - T TS - < and professional approach

¢ We plan and take ownership
of our areas of responsibility

¢ We work together to
achieve the best results
for our people, clients and
stakeholders

¢ We always deliver and that
sets us apart

OUR VISION

To be recognised as one of the great
Australian companies and a leading
provider of innovative and sustainable
mining services.

* We care for, respect and ,
invest in our people, the /
environment and the ’
communities in which we
operate I

OUR PURPOSE

. “ To provide innovative and low cost I’ o
W solutions across the mining infrastructure ! :
9) ‘\ supply chain, by operating with integrity I' ~

P~ S and respect, working in partnership with ' <

z \\ our clients, our customers, our people ,/ ;\k

“\; N and our community. S
o sy
) )

WE ARE ENTREPRENEURIAL / e -

* We empower our people to challenge the status quo

and actively explore new ideas and opportunities

¢ We look for better ways to mitigate risk, deliver on
commitments and create long-term value

¢ We recognise, support and harness the diverse talents
of our people and partners
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THE MRL BUSINESS MODEL

Our business model is simple. We look for opportunities to grow our core business through producing commodities and through
innovation. By targeting stranded tenements and junior minors we are able to develop operations and secure life-of-mine
contracts for our mining services business. We also seek ways to provide innovative and low cost solutions for our clients,
differentiating us from our competitors and positioning us as a leading provider of sustainable mining services.

Acquire
Project
Stake
Develop
Project O

?\ODUC/
(O W

°
G

OUR CORE

BUSINESS
e Open Pit Mining
¢ Contract Crushing (BOO)

* Mineral Processing

* Road and Rail Bulk Haulage

e Port Operations/Allocations
e Site Services

* Energy

¢ Marketing and Shipping

Life of
- =~ Mine BOO
Contract

Delivering
a range of
innovative
products




* Provide BOO development and
services

* Ownership as security for
funding

¢ Lowest cost, expedited time
frame

¢ Increase efficiency and
maximise profitability

¢ Divest for maximum
capital gain

4(- Retain LOM BOO construct

~
Financial
e Project delivered
quickly, on time, on ~N
budget
e Lowers Opex
o J
4 )
® Brockman Mining - Marillana
e Cleveland Cliffs - Koolyanobbing
e Wodgina Lithium Pty Ltd A
e Hexagon Resources JV
Mclintosh Flake Graphite Project
N y J
PARTNER
BENEFITS
4 e CarbonArt )
¢ NextGen Crushing \
e Synthetic Graphite Production
e Pilbara Infrastructure Project
- Light Weight Rail System
- Port Stockyard /
- Cape Size Carrier Berth
- J
4 N
Innovation
e Access to MRL
Innovation —/

\-

¢ Lowers Opex and
increases value
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OUR FOOTPRINT

MRL has a large footprint, providing mining services to clients throughout Western
Australia and the Northern Territory, operating mine sites in the Pilbara and Yilgarn
regions and shipping product through Utah Point, Kwinana and Esperance.

KUNUNURRA @

UTAH POINT

© . @ PORT HEDLAND

BROOME @ Q BME

SOUTH WEST CREEK
PHE Q .
KARRATHA @ 0 °, WODGINA PROPOSTED LIGHT WEIGHT
I RAIL SYSTEM ROUTE
WATER TABLE ,.-' 7 ROY HILL
) L]

LEA Q

AREAC @

WEST ANGELAS @

APPLECROSS

9
©

Kwinana
x

Q

Rockingham

@ GErALDTON

*KOOLYANOBBING

IRON ORE d

@ MEEKATHARRA

**CARINA

oy /—G PHIL’S CREEK CAMP
L]

O RN VALLEY
2 MT WHALEBACK
@ NEwmAN

*Koolyanobbing

Iron Ored

4z
d J5 Bungalbin East

Aurora d

. **Carina
Camp **Carina Ext

THE GRANITES (A

Of Carina Rail Facility
KEY
AURORA CAMP KCGM

o IRON ORE CARINA RAIL FACILITY & @ KALGOORLIE
® LITHIUM
2 CSI CRUSHING c 0 . @
o) 0ss

SEA PORT ©® KWINANA
® TRANSPORT ©® ROCKINGHAM
© N © MANDURAH

AIRSTRIP ©® BUNBURY
o :;':2: @ BusseLToN ESPERANCE @ *OPERATIONS COMMENCED

E Port
POWER STATION sperance Por Q1 FY19
A RAIL FACILITY ALBANY . **CARINA MOVED TO CARE
AND MAINTENANCE Q4 FY18







OPERATIONAL
REVIEW

MINERAL RESOURCES IS AN INNOVATIVE AND LEADING MINING SERVICES
COMPANY, WITH A GROWING WORLD-CLASS PORTFOLIO OF MINING OPERATIONS
ACROSS MULTIPLE COMMODITIES, INCLUDING IRON ORE AND LITHIUM.
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HEALTH AND SAFETY

The health and safety of our people is a key driver for MRL, with a
primary focus on managing safety risk and injury prevention while
ensuring we achieve our production targets.

As a Company, we are committed to providing a safe working
environment and a safe system of work for our employees, our
contractors and our visitors.

The continuous review and refinement of our safety policies,
standards and procedures across our business ensures our
expectations on safety are clearly communicated and understood.
Our OneMRL cultural transformation has continued to reinforce
and support our proactive safety culture.

OUR SAFETY STRATEGY

In FY18, we committed to sustaining safety performance with

a focus of embedding our systems for longer-term success.

An updated safety strategy and performance criteria were
implemented in July 2017 and set the benchmark for consistent
high performance across all of our businesses.

Our safety strategy consists of 5 key pillars focussed on

embedding and consolidating the significant safety improvements

we have implemented in recent years:

1. Leadership — highly engaged, visible and proactive safety
leadership at all levels of the business

2. Critical Risk Management — ensuring critical risk activities
are identified and managed with clear accountabilities for
verification of critical controls

3. Operational Discipline — an unwavering discipline and
commitment to perform in all areas of our operations

4. Systems — continual improvement of systems and processes
to ensure these are ‘fit for purpose’ and are eliminating any
barriers to success

5. Resilient People —active investment in the health and
wellbeing of our people through education and initiatives

As a result of our commitment and focus on our key pillars,
our FY18 safety performance shows that we are sustainably
improving our safety performance. This year, with a 16% increase
in Worked Hours compared to FY17, we achieved:

e Asustained Total Recordable Injury Frequency Rate
(TRIFR) of 2.49, below 2.50 for the second consecutive
year, cementing our place in the top 5% of ASX100 listed
companies in terms of safety performance

e A 19% reduction in our High Potential Incident
Frequency Rate

These results demonstrate a significant positive trend and an

overall improvement in our safety performance for the FY18

reporting period.

Contributing to this result were several key initiatives that were

undertaken this year:

e Implementation of the Safety through Communications
programme which focussed on consistent and reliable
safety notifications including various elements of visual and
interactive methods

e  Development and initial implementation of the INX suite of
safety, training and obligations online management systems,
better systems for improved and more detailed reporting

e Improved and increased health management strategies for
our people in the incident prevention (proactive) and injury
management (reactive) phases of work related injury

e A compliance focus toward legislative, procedural and moral
obligations within the industry in which we operate

As we expand our business, we will continue to focus on working
safely and providing our people with the necessary skills, systems
and processes to perform their tasks safely. We are committed

to further safety performance improvements and have in place
the leadership, culture and systems to enable that journey to
continue. Our continued success depends on our people and

our ability to deliver quality results safely for our customers, our
shareholders and for each other.

W ANNUAL INJURY PERFORMANCE

] &=

-— —
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1 Total Recordable Injury Frequency Rate calculations measure the total number of injuries (excluding first aid) per million hours worked.
2Safety Performance comparison taken from the Citi Safety Spotlight: ASX100 Companies & More (31st October 2017) Injury and Fatality Data.
3 Based on number of successful candidates completing course between end of FY17 and end of FY18.
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MINING SERVICES

CRUSHING SERVICES INTERNATIONAL

Crushing Services International (CSl) is dedicated to providing
world-class, tailored crushing, screening and processing solutions
for some of the world’s largest mining companies. The CSI
business consists of two core areas:

e  CSlCrushing

e  CSl Construction

CSI CRUSHING

CSI Crushing’s unique Build, Own, Operate (BOO) business model,
together with our trusted, longstanding relationships with our
clients, has led to a solid financial performance for the year. In
FY18, CSI Crushing delivered revenue growth of 25% compared to
FY17. CSI now has 134Mt of installed crushing capacity, which is
up 6% on FY17.

By partnering with CSI Crushing, our blue chip clients realise
tangible and quantifiable cost and time benefits associated with
working with the industry leading materials handling specialist

in this field of mine operations. In addition, we leverage the
experience and skills of CSI Crushing when developing and
operating our own profit share projects. In doing so, we develop a
pipeline of future work for our core business as a mining services
provider.

CSI Crushing owns Australia’s largest inventories of crushing

and mineral processing equipment, parts and rotable spares. As
such, we are uniquely placed to quickly and efficiently design and
construct plants, utilising new and/or refurbished components,
thereby being able to capitalise on opportunities that are out of
reach of our competitors.

CSI CONSTRUCTION

During FY18, CSI Construction focus areas included the
development and deployment of the NextGen Crushing Plants,
a considerable expansion of the Mt Marion Spodumene
Concentrate Project (Mt Marion Upgrade Project) and
commencing construction of the globally significant Wodgina
Spodumene Concentrate Project.

The design and offshore fabrication of the first three NextGen
Crushing Plants was completed during FY18, with the first

unit being deployed in a BOO crushing contract with Pilbara
Minerals Limited at its Pilgangoora Lithium-Tantalum Project. CSI
Construction successfully installed and commissioned this world
first, highly innovative crushing plant on time and on budget and
it is now in steady state operation.

The Mt Marion Upgrade Project involves the design and
construction of a new plant circuit that will convert the current
4% coarse product stream into a 6% flotation product. CSI
Construction is significantly advanced in this project with
commissioning scheduled for the first half of FY19.

CSI Construction commenced building the Wodgina Spodumene
Concentrate Project in November 2017. This project consists of a
new 10Mtpa crushing plant, a modular, three train beneficiation
plant, non process utility infrastructure including borefields,
airport, an 81km 10-inch natural gas pipeline and a new 64MW
power station. These facilities will transform the Wodgina site,
enabling MRL to maximize the value realised from the lithium ore
body. Commissioning is scheduled to commence during Q2 FY19
and progressively continue through to Q4 FY19.

PROCESS MINERALS INTERNATIONAL (PMI)

Process Minerals International (PMI) specialises in establishing
new mines on behalf of tenement owners by undertaking

all project development stages necessary to achieve initial
production, following which CSI can provide ongoing crushing,
screening and processing services.

PMI also manages the mine site approvals and development
activities. These include mining, processing, site services, mine-
to-port logistics, ship loading, marketing and export of resource
products. PMI thereby provides a unique end-to-end service
from mine inception through to production, marketing, sales and
export.

SITE SERVICES

The PMI Site Services team currently manage four mine site
accommodation villages, providing quality accommodation and
meals to our workers and guests. During FY18, the team had
1,287 accommodation rooms under management, which includes
an additional 520 rooms added at our Wodgina village. This
represents an increase of 17% when compared to FY17.

LOGISTICS & HAULAGE

PMI manage the mine-to-port logistics for all MRL owned and/or
operated mine sites, including Mt Marion, Wodgina, Iron Valley
and the Yilgarn.

For FY18, Total Material Movement (TMM) in our mining pits
was 79.5Mt, 17.1Mt of run-of-mine ore was crushed, 2.4Mt

of ore was beneficiated and a total of 13.4Mt of product was
transported to export facilities via our fleet of road trains and our
MRL owned and operated rail fleet.

PMI also utilises strategic port allocations at Utah Point in the
Pilbara and Kwinana Bulk Terminal 2 to the south of Perth, to load
our product on vessels for export to overseas markets. During
FY18, PMI commenced planning to take over the Koolyanobbing
iron ore project, which will see product transported by rail via
MRL owned locomotives and rail wagons to the Esperance Port
for loading onto capesize vessels for export.



MINING SERVICES & PROCESSING OPERATIONAL
PERFORMANCE

Total Mining Services & Processing revenue of $1,065 million
was 58% above FY17. Increased revenue from external crushing,
processing and mining services during FY18 was offset by the
absence of any EPC construction revenues as final revenue from
the Nammuldi Below Water Table Extension EPC contract was
recognised in FY17.

Mining Services & Processing EBITDA of $260 million for the year
was 32% above FY17.

Highlights in the period included:

e  Construction activities for the Mt Marion Upgrade Project
(as a variation to the BOO, life-of-mine, mining services
agreement) commenced while mining and processing
operations continued uninterrupted

e Construction activities for the Wodgina Spodumene
Concentrate Project under the BOO life-of-mine, mining
services agreement commenced while the Wodgina Lithium
DSO mining and crushing operations continued
throughout FY18

e  Total crushing and processing production volumes in
FY18 increased compared to FY17 as a result of full year
production being achieved in new crushing contracts that
were established part way through FY17, along with the full
year impact of steady state operations at both Wodgina and
Mt Marion.

Mining Exports
The Group’s actual commodity export sales volumes in the period
are illustrated in the table below:

Utah Point

Iron Valley 4,209 3,760 7,969 3,058 3,136 6,194
Wodgina = 720 720 1,772 1,710 3,481
Manganese 146 = 146 = = =
Total Utah Point 4,355 4,480 8,835 4,830 4,845 9,675
KBT2

Yilgarn 2,506 1,796 4,302 1,777 1,378 3,155
Mt Marion = 116 116 202 181 382
Total KBT2 2,506 1,912 4,418 1,978 1,559 3,537
Total Iron Ore 6,715 5,556 12,271 4,835 4,514 9,348
Total Lithium DSO = 720 720 1,772 1,710 3,481
Total Spodumene = 116 116 202 181 382
Total Manganese 146 - 146 - - -
Total Commodity Exports 6,861 6,392 13,253 6,808 6,404 13,212

Note: volume shown for Mt Marion is 100%.
MRL's ownership interest in this project is 43.1%
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COMMODITIES

IRON ORE

PILBARA — IRON VALLEY
Total ore mined from Iron Valley during FY18 was 7.1Mt, which
exceeded budget by 450kt.

YILGARN

In December 2017, the State Government determined that it
would not approve MRL's mining proposals to begin operations at
the J5 and Bungalbin East iron ore deposits.

This decision was disappointing as approval would have extended
the life of the Yilgarn mining operations and provided jobs for
West Australians for the next 15 years.

Pleasingly, however, MRL successfully negotiated with Cleveland-
Cliffs Inc. to take over its Koolyanobbing Iron Ore mine located
immediately adjacent to MRL’s existing Carina mine. MRL has now
completed this acquisition and recommenced iron ore operations
in the Yilgarn utilising both its Carina assets as well as the fixed
assets acquired as part of the transaction with Cliffs.

IRON ORE OPERATIONAL PERFORMANCE

Total iron ore exports for FY18 were 9.3 million wet tonnes, which
is below that achieved in FY17, predominantly due to Yilgarn
operations being suspended in Q4 FY18. Since completing the
Koolyanobbing acquisition from Cleveland-Cliffs Inc. in Q1FY19,
we have recommenced operations. In addition, a decision was
made to hold fines products in stockpile to preserve the value

of the resource in a prevailing environment of high discounts for
lower grade iron ore products.

The Platts 62% Fines Index (adjusted for moisture) averaged
AS$84.2 per wet tonne in the first half and A$85.1 per wet tonne in
the second half.

MRUs average realised iron ore price achieved for FY18 was $66.8
per wet tonne reflecting a net 21.1% discount to Platts, which was
an increase of 5.9% in the average discounting seen in FY17. Our
iron ore products experienced a material widening of discounts

in the second half of the year from 12.4% in the first half to more
than double at 27.5% in the second. Throughout the year, the
Sales and Marketing team have continued to look for innovative
solutions to offset the discounts.

Total iron ore revenue of $624 million was down $297 million
(32%) on FY17, while EBITDA of $27 million was $194 million
lower, as a result of lower exported volumes and lower realised
sales pricing due to the heavy discounting for lower grade iron
ore fines products.

LITHIUM

MT MARION

MRL manages and operates the Mt Marion Spodumene
Concentrate Project under a BOO life-of-mine mining services
contract. The project is jointly owned by MRL (43.1%), one of the
world’s largest lithium producers Ganfeng Lithium Co. Ltd. (43.1%)
and Neometals Limited (13.8%).

Following the successful construction and commissioning of the
spodumene concentrate plant in 2017, along with completion

of the site based accommodation village, ammonium nitrate
explosives facility and dry tailings load out facility, production of
spodumene concentrate steadily ramped up during the year. The
plant achieved an annualised steady state production in excess
of 400,000 tonnes, which exceeded the pre-upgrade nameplate
plant capacity.

Mt Marion Upgrade Project
The Mt Marion Upgrade Project, which commenced in FY18,

A




will increase the nameplate capacity of the plant to 450,000
tonnes per annum and see all spodumene concentrate produced
achieve a 6% lithium content, which is a higher value product.
Construction is on track for completion during Q2 FY19 and the
plant will commence ramp up immediately.

Non-process infrastructure, including installation of long-term
water security solutions, upgrading the main road intersection, an
expansion of the LNG fired power station and improvements to
mine-site communications, is also being upgraded to cater for the
increased production capability at Mt Marion.

Construction of the accommodation village expansion, bulk
explosives facility and dry tailings load out facility were completed
in the second half of FY18.

MT MARION OPERATIONAL PERFORMANCE

Development of the new mining areas C01 and NO6 commenced
with record TMM achieved during the year. Beneficiation plant
throughput and production improved consistently throughout the
year resulting in 382,000 wet tonnes of 6% and 4% spodumene
exported in FY18.

Pricing is linked to international lithium carbonate and hydroxide
prices as opposed to spodumene market prices. The achieved
price for 6% and 4% spodumene products averaged AS879 per
wet tonne for all tonnes exported during the year, with the 6%
spodumene price for Q4 of FY18 being US$961 per dry tonne CFR
China (US$929 per wet tonne).

CFR cash costs for FY18 averaged AS$576 per wet tonne exported.

“ Refer to company ASX announcement on 1 May 2018.

OPERATIONAL REVIEW

WODGINA LITHIUM

The Wodgina Project is 100% owned by MRL. The site operations
are managed by MRL under a life-of-mine, mining services
contract.

Wodgina Lithium is one of the largest known hard rock lithium
deposits in the world with a production life of over 30 years.

The Wodgina Project consists of three phases:

e Phase 1: Lithium Direct Shipping Ore (DSO), commenced
operations in April 2017

e Phase 2: Spodumene concentrate plant, currently under
construction

e  Phase 3: Lithium hydroxide plant, feasibility study under way

DSO OPERATIONAL PERFORMANCE

The DSO project delivered an annualised production rate of over
4 million wet tonnes and exported 3.5 million wet tonnes of DSO
product. TMM mining rates exceeded 4.1 million wet tonnes per
annum on an annualised basis during Q4 FY18.
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Spodumene Concentrate Plant

Construction of the three module, 833,000 wet tonnes per
annum of 6% spodumene concentrate plant, along with the
associated crushing and non-process infrastructure upgrades,
commenced in Q2 FY18 and continues as planned.

The first 278,000 wet tonnes per annum spodumene concentrate
module will begin commissioning in Q2 FY19, with commissioning
of modules 2 and 3 commencing in Q3 and Q4 of FY19
respectively.

The plant has been designed to accommodate the seamless
integration of a fourth 278,000 wet tonnes per annum module, to
enable future production growth at the site if required.

As a brownfields site, Wodgina has existing infrastructure in
place with a number of upgrades currently underway to cater
for the spodumene concentrate plant and planned lithium
hydroxide plant. These upgrades include an 81km, 10-inch
natural gas pipeline, a new gas fired power station, expansion of
accommodation facilities, extension to tailings storage facilities
and an upgrade to the water supply infrastructure. Subject to
requisite approvals, MRL will begin construction of an airstrip
near the mine site with the capability to land A320 aircraft.

Wodgina Lithium Hydroxide Plant

During FY18, MRL commenced a pre-feasibility study for a 56,800
— 113,600 Ktpa lithium hydroxide plant designed to convert

the Wodgina spodumene concentrate. The study is due for
completion in Q2 FY19.

It is envisaged that this plant would be initially delivered as two
modules, each producing 28,400 ktpa of lithium hydroxide by
converting approximately 50% of the total volume of spodumene
concentrate produced at Wodgina. Depending upon the outcome
of the Wodgina minority sale process and the requirements of the

> Refer to company ASX announcement on 1 May 2018.

successful bidder(s), MRL may construct four modules that will
convert 100% of Wodgina’s spodumene concentrate into lithium
hydroxide.

The estimated construction time for each module is 18 months.
The benefits of constructing in a staged approach are evident in
lower technical and market risk as well as an opportunity to defer
capital costs until some organic revenue commences.

The MRL Board has provided in-principle approval to construct
this modular downstream plant subject to a number of
requirements including finalisation of a definitive feasibility

study, determination of the preferred location for the plant,
optimisation of the existing capital cost estimate and confirmation
of reagent supply costs.

Subject to a definitive feasibility study and final investment
decision, construction is anticipated to commence early FY20.

Construction of a lithium hydroxide plant will see Wodgina
become Australia’s first fully integrated downstream lithium
operation. Conversion of the Wodgina spodumene concentrate
into lithium hydroxide will enable MRL to realise the maximum
value from the Wodgina ore body.

Wodgina Lithium Minority Sale Process

At the time of writing, MRL is seeking minority joint venture
partners for the Wodgina Lithium Project and is currently engaged
in a sale process which may result in up to 49% of the Wodgina
ore body and non-process infrastructure being divested by MRL®.

Consistent with MRL’s business model, MRL will fully fund, design,
build, own and operate the crushing and spodumene concentrate
plants at Wodgina under a BOO life-of-mine mining services
agreement.



ACQUISITIONS AND PROFIT SHARE PROJECTS

EMPIRE OIL AND GAS

MRL completed the acquisition of Empire Oil and Gas (WA) Pty Ltd
and its Perth Basin assets on 8 December 2017. This acquisition

is in line with our business strategy to secure long-life, low

cost natural gas resources in order to meet the energy power
requirements of our mining and mining services businesses.

Following the acquisition, efforts to recommence gas production
at the existing Red Gully well were unsuccessful and the project
was placed into care and maintenance while we further evaluate
existing in-well bore and near field exploration opportunities.

We continue to progress the renewal of the exploration permit
389 surrounding the Red Gully production licenses with the
Department of Mines, Industry Regulation and Safety (DMIRS)
and have also secured a three-year retention and extension of
high value exploration acreage. We will conduct further reviews
of existing wells and seismic surveys in the development area and
assess the potential of drilling new wells to deep gas targets.

We are also actively pursuing collaboration with our Perth Basin

neighbours and aim to have three holes drilled during the next two
years.

CLEVELAND-CLIFFS KOOLYANOBBING

Following execution of a sale agreement in June 2018, MRL
successfully completed its acquisition of Cleveland Cliffs' Inc.
Koolyanobbing iron ore operation assets in the Yilgarn region of
Western Australia in late August 2018.

Following completion of the acquisition, MRL recommenc